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The Impact of Leadership Exchange on Employee Innovative Behavior:

A Chain Mediation Model

Shi Fangfang'  Guo Yungui’

(1. Department of Public Administration, Guangzhou Huashang College, Guangzhou, Guangdong 511300;

2. School of Business, Hunan University of Science and Technology, Xiangtan, Hunan 411201, China)

Abstract: Leadership exchange has a positive impact on employee innovative behavior, however, the theoretical and
practical circles do not fully understand its internal mechanism at present. Based on the theoretical psychological cognition
perspectives, the paper conducted two questionnaires on 183 employees at two time points in order to examine the impact
mechanism of leadership exchange on employee innovative behavior. The results show that perceived organizational sup-
port plays a completely mediating role in the relationship between leadership exchange and perceived insider status; per-
ceived insider status plays a completely mediating role in the relationship between perceived organizational support and
employee innovative behavior; perceived organizational support and perceived insider status plays a completely chain me-
diating role in the relationship between leadership exchange and employee innovative behavior.

Keywords: leadership exchange; employee innovative behavior; perceived organizational support; perceived in-

sider status
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