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PIEFEFR (*=616.233, df=485, y*/df=1.271<3, NFI=0.941>0.9, IF1=0.987>0.9, TLI=0.986>0.9, CFI=0.987>
0.9, GFI=0.924>0.9, RMSEA=0.025<0.050) {] { Afi. T HAW A 745580, ZR W] 5 A8 i BAG BT 19 X 43305

£2 WIFEFHIIER

TR HF4l4 © df x/df NFI IFI TLI CFI GFI RMSEA
P FAR R 1.2.3.4.5 616.233 485 1271 | 0941 | 0987 | 098 | 0987 | 0924 0.025
DU P AR 1,243, 4.5 1542.826 489 3.155 | 0.853 | 0.895 | 0.886 | 0.894 | 0.756 0.069
R 14243, 4. 5 2365.309 492 4.808 0.775 0.813 0.798 0.812 0.672 0.092
T 1424344, 5 3280.492 494 6.641 | 0688 | 0722 | 0701 | 0721 | 0.573 0.112
PR A A 142+3+4+5 4681.841 495 9.458 | 0.554 | 0582 | 0552 | 0.580 | 0.454 0.137
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(2) ARG 58X
F 3 TIE Y, B S TAE AR % 4B 3 IEAHDC (1=0.353, P<0.01), B b i 5 T AR f 4 i 2%
IEAHDG(r=0.421, P<0.01), v Ab e 8 5 32 2h A8 5047 4 1 25 1EAH G (1=0.550, P<0.01), TAEARLARE TAEE
IR TEA G (1=0.456, P<0.01), TAEARL AR F 3857 35 1EAH S (1=0.456, P<0.01), TAEE 53
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PR T R
#3 ARG SEEITER

Gl M SD 1 2 3 4 5 6 7
145 1.49 0.50 1
24 2.55 0.74 -0.036 1
32405 2.81 0.81 0.023 -0.054 1
4. TAEEEIR 3.19 1.43 -0.076 0.769%* -0.072 1
5. DL 1.50 0.71 0.014 0.298** —0.129%* 0.269** 1
6. Al A7 s [R] 3.35 0.84 0.069 —0.153%* 0.145%* -0.101* —0.416%* 1
7 A PE B 2.05 0.88 0.114* 0.066 —0.130%* -0.001 0.101* -0.066 1
8.4l it T A Bk 2.70 0.74 -0.053 -0.01 0.014 -0.018 0.072 -0.059 0.04
9.4l AL A7l 2.53 0.99 —0.005 -0.012 -0.078 0.057 0.023 -0.001 —0.044
1080 £l 3.67 1.19 0.079 -0.009 0.125%* 0.007 0.131%* —0.001 0.04
1L TAEARZ 4% 3.28 1.04 0.029 0.002 0.149%* 0.012 0.104* 0.029 -0.027
12. TAEH 8 3.45 0.97 0.033 -0.019 0.063 —0.044 0.086 -0.053 —0.096*
13 AU HFIRR 3.49 0.98 0.001 -0.043 0.006 -0.022 0.066 -0.016 —0.095*
14. R HATH 3.44 0.96 0.015 -0.03 0.172%* —0.024 0.08 -0.064 -0.018
Gl M SD 8 9 10 11 12 13 14
1451 1.49 0.50
24 2.55 0.74
320 2.81 0.81
4. TAEARRR 3.19 1.43
5.0 1.50 0.71
6.4l 7 s [R] 3.35 0.84
7AiMk B 2.05 0.88
8.4l Bt T A%k 2.70 0.74 1
9. Ak BTk ATl 2.53 0.99 —0.045 1
10557 A 3.67 1.19 -0.008 —0.038 1
1L TAERZ 42k 3.28 1.04 -0.027 0.041 0.353%* 1
12. TAEH Y8 3.45 0.97 0.013 0.037 0.421%* 0.456%* 1
13 HZU Rk 3.49 0.98 —0.015 -0.016 0.317%* 0.445%* 0.468** 1
14, EEHATH 3.44 0.96 -0.05 -0.007 0.550%* 0.456%* 0.586** 0.463%* 1

Y R ETIRPO0. 055 #xFRP0. 015 #kxF2P<0. 001 UE) »
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(M) Bigis
AR SPSS25.0 2 yuZt: InlHFEA T 2500 A1 TAE S I rh A SOn ke . AR A SCR i oAl i, 115 43
M UL BB TT .

I 2208 55 TAER % Ak TAEE B P20 e
eV AERE | 2D TARAERR L BRI A RSN E] A RIS, 2 5] 51 T E 2 m B b ATl 45
PR AR SRR, R 4 BORERL 1 Al R A e R g AR AT O A 3 IR 1 B2 (=0.538,

P<0.001), B0 R TAE T ¥ HA B3 1E W52 (5=0.424, P<0.001); AR 4 a1, K8 p b it /5 T
VEAR AL 2RI [T 434, TAEAN LS 48kt T 848 447 o BAT 0 35 1E M) 5200 ($=0.293, P<0.001), HEUF
A BE RIS T AR B AT N S I 5 ($=0.442, P<0.001), 2B TAEAR 248y A B Ak 56 A 5 52 T 350
AREFT R Z A OC FR, B H2 o7 AR 5 R] 1 e T AR YA A % B[R i 9 A [mlUA by, T AR 9
S} EFNAR AT A B 3 TE 1A 520 ($=0.432, P<0.001), H AU BRI 30728 34T M 2 I U8 55 (f=0.354,
P<0.001), R TAETEIBAEECFACE T 5 0T 3 848 57T R 5C R Pl o h A VR, B H3 BT .

F4 EHASHER

- R 1 L Ei) T3 A4 A S
FHAHAITH TR 24k TAEEM FHHAFATH FIEEATH
il -0.026 -0.002 0.011 -0.025 -0.031
AR -0.02 -0.009 0.062 -0.017 —0.047
7] 0.115 0.115 0.004 0.082* 0.113%*
TAEAFRR -0.019 -0.001 -0.110 -0.018 0.029
SIS 0.006 0.104 0.031 —0.025 -0.007
Al A7 ] —0.086* 0.052 —0.049 -0.101* -0.065
gl P -0.023 -0.028 —0.122%* -0.015 0.029
Al 53 T AEk -0.053 —0.027 0.018 -0.045 -0.06
A A ATl 0.019 0.057 0.056 0.002 -0.005
e Rl 0.538%+* 0.328%** 0.424%%* 0.442%%% 0.354%%%
TAEARZ 2K 0.293%**
CAEEH 0.432%%%
R 0.325 0.149 0.202 0.398 0.474
AR 0.310 0.13 0.184 0.383 0.461
F 21.177%%* 7.723%%% 11.159%%% 26.354%%* 35.971%%

e %« FIRPO. 05; *xF7RP0. 01; *xxF7mPL0. 001 R «

K H Hayes JF 411 SPSS #fif: PROCESS4.0 #2/3 *H 1Y) Bootstrap 11 model 4 43 HIKE 56 T AN 42 48N

TAFE IR A ROV, KR AS RN 5 s

x5 PAYNREER

o 95%HY {7 X 7]
iz RO Boot SE -
Boot LLCI Boot ULCI
BAFE R - TAEAN L 2 — R &AT R 0.096 0.022 0.057 0.144
AR — TR — E 5 AR AT N 0.183 0.033 0.124 0.252
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H1% 5 ATAL, i BAR B A B — TAE A 20— E 7B AT B I HRLUN S 0.096, Fir % B Y
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Seizing the Opportunity? a Study on the Impact Mechanism of Digital Trans-

formation on Employees' Proactive Change

Shi Qing  Gao Liangliang

(School of Business Administration, Xinjiang University of Finance and Economics, Urumgqi, Xinjiang 830012, China)

Abstract: Amidst the rapid evolution and widespread application of digital technology, the pursuit of digital trans-
formation has emerged as a pivotal strategic endeavor in organizational advancement. This transformative process not only
revolutionizes the operational methods and procedures within organizations but also significantly influences employees'
behaviors. Drawing on the resource conservation theory, this paper examines the mechanisms and limitations of digital
transformation impacting employees' proactive behavior. The research yields the following findings: (1) Digital transform-
ation substantially fosters employees' proactive behavior; (2) Job insecurity and job crafting independently act as partial
mediators in linking digital transformation to employees’ proactive behavior; (3) Job insecurity and job crafting collect-
ively play a sequential mediating role between digital transformation and employees’ proactive behavior; (4) The percep-
tion of organizational support positively moderates the association between job insecurity and job crafting; (5) Organiza-

tional support intensifies the sequential mediating role of job insecurity and job crafting by moderating the connection
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between these factors. Based on these research outcomes, this paper proposes corresponding strategies and recommenda-
tions: nurturing employees' adaptability and readiness for change; enhancing employees' inclination towards job crafting;
reinforcing the perception of organizational support among employees; and fostering an appropriate sense of job insecurity
within the organizational context.

Keywords: digital transformation; proactive change; job remodeling; job insecurity; sense of organizational sup-

port
[ 4wz A5

(EEE 71 R)

This article utilizes data from listed manufacturing companies spanning 2010 to 2020 as the research sample. Examining
executive background characteristics, the study delves into the impact of executives' R&D background on the sustainabil-
ity of innovation while also investigating the mediating role of shortsightedness. The research reveals that an executive's
R&D background significantly and positively influences innovation sustainability. Furthermore, shortsightedness partially
mediates the impact of an executive's R&D background on innovation sustainability, indicating that an R&D-oriented
background promotes sustainability by mitigating shortsightedness. In conclusion, the article recommends that companies
intensify efforts to bring in and nurture executives with research and development backgrounds, emphasizing the signific-
ance of ongoing sustainable innovation activities.

Keywords: executives' R&D background; innovation sustainability; shortsightedness; manufacturing industry
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